
                                                              

 
Excellence in Company Programs and Performance in Tasmanian Resources 

 

This award recognises a resources company (or subsidiary) for excellence and innovation in inclusion and diversity 

programs to create a more diverse workplace in the Tasmanian resources sector. 

Companies that have increased the proportion of women in non-traditional roles, such as senior management, 

engineering, sciences, operators and trades will be particularly highly regarded. 

The company must operate in Tasmania and be a member of a state or federal resources sector advocacy body. 

Your entry must include the following: 

• Company 

• Program name/title 

• Name and position title of the person with operational responsibility for the program and accountability for its 
success (Note: This person will be regarded as the company’s nominated representative at the national awards 
presentation.) 

• Contact details 

• Company logo (high resolution).  
 

Please address the following selection criteria: 
 
Program:  Outline the nature of the company program(s).  
[max 200 words – no score] 
 
Purpose:  Describe why the initiative was developed and its objectives.  
[max 400 words - scored out of 10] 
 
Evidence: Outline the program’s performance indicators and provide statistical or other evidence of the program’s 
effectiveness. 
[max 400 words - scored out of 10] 
 
Operational benefits: 
Provide evidence of the operational benefits of the program. For example, this may include enhanced attraction / retention of 
women, improved plant usage, decreased staff turnover or reduced absenteeism. 
[max 400 words] (Scored out of 10) 
 
Cultural change: 
Describe how the program changed the culture of the company and/or improved the standing of the company and/or 
resources sector as an employer of choice Include statistical evidence and/or endorsement from employees and other 
stakeholders. 
[max 400 words] (Scored out of 10) 
 
Inclusion and diversity: 
Describe the scope and reach of inclusion and diversity program(s) within the company.  
[max 400 words - scored out of 10] 

 


